Menopause Policy Template
[INSERT COMPANY NAME] recognises that employees experiencing menopause, whether during the perimenopause, menopause or post-menopause stages, may require additional consideration, support and workplace adjustments to help manage the impact of associated symptoms. We acknowledge that menopause-related symptoms may also affect transgender and non-binary individuals.
[INSERT COMPANY NAME] is committed to promoting a supportive workplace culture in which employees experiencing menopause feel comfortable discussing any concerns and requesting reasonable support or workplace adjustments where required.
We recognise that menopause can have a significant impact on an individual's health, wellbeing and ability to carry out their role. As such, we are committed to providing appropriate support wherever reasonably practicable.
We understand that menopause is a personal experience and that symptoms vary considerably between individuals. Therefore, the level and type of support or adjustments required will differ according to individual circumstances.
Employees experiencing menopause-related symptoms that may be affecting their work are encouraged to speak with their Line Manager so that appropriate support can be considered and implemented. Any information shared will be treated sensitively, confidentially and in accordance with the Company's Data Protection Policy. Employees who do not feel comfortable discussing menopause-related matters with their Line Manager may instead speak with [INSERT NAME].
Employees may request reasonable workplace adjustments to support them in carrying out their role. Such adjustments may include, but are not limited to, flexible working arrangements, temporary adjustments to duties, and access to professional support services if available. Where menopause-related symptoms result in a prolonged period of absence, the Company will, where reasonably practicable, consider providing temporary cover or the redistribution of work responsibilities.
Managers are expected to consider all requests for support and reasonable adjustments fairly, sensitively and without discrimination. Appropriate support and agreed adjustments should be implemented in a timely manner. All discussions and records relating to menopause must be handled confidentially and in accordance with the Company's Data Protection Policy.
Employees experiencing the peri-menopause and menopause are encouraged to seek advice and support from reliable sources such as the NHS website: Menopause and perimenopause - NHS, their GP, health professionals, and other appropriate external support organisations for personalised advice and guidance.
NOTE: This template is provided as a guide only and does not constitute legal, medical, HR, or occupational health advice. Organisations should adapt the document to their own circumstances and seek professional advice where appropriate.

